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Abstract
The objectives of this study were to investigate career choice as predictors of ICT knowledge among undergraduates Caleb University, Imota Lagos, Nigeria.  Simple random sampling techniques was used to distribute questionnaire to respondents, out of the 100 questionnaire distributed, 87 were returned and found useable. Therefore, the study response rate was 87%. The level of career choice among undergraduates was high, while the level of ICT knowledge was high. It was recommended that Counselor should be employed at both primary and tertiary education levels, so that they can properly guide the students in the area of career choice, and ICT training should be periodically organized for students. 
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Introduction
Information and Communication Technology (ICT) plays a vital role in the development of any nation. It has been an instrument for achieving social, economic, educational, scientific and technological development (Adedeji, 2010). Information Communication Technology has greatly influenced the educational sector especially in teaching, learning and research. The application of Information Communication Technology is not only emphasized in corporative business and the industrial sector, but it is an essential part of education at all levels (Allen, 2011).  In this age of information explosion, information is delivered in different formats, beyond the limitation of our imaginations. Hence, the potentials of electronic networks are breathtaking. The ever increasing presence of computer networks and the evolution of internet in the last decades have added value to the role of computers in higher institution of learning (Miltiadou and Savenye, 2013). Education is one of the key sectors that have been transformed by the application of the technology. Yushau, (2006) attested that computer has been integrated into the education system more than four decades ago. Students’ information technology knowledge as well as their career choice should be seen as critical factors in the integration of information technology system in educational sector. 
The National Policy on Information Communication Technology in Education and Framework launched in 2010 presents a holistic and broad vision for information communication technology integration in the education sector in Nigeria. This policy moves beyond a basic technology literacy approach. Rather, it focuses on leveraging technology to transform the roles of the teacher and the learner in the classroom. It has been widely acclaimed that for Nigeria’s vision 20:2020 (the economic blueprint aimed at placing Nigeria among the biggest 20 economies in the world by 2020) to be achieved, education, especially teacher development, will play a key role and information communication technology equally so. Teacher development is clearly required to prepare teachers with information communication technology skills to equip students with the kinds of critical skills needed if they, as members of the society, are to contribute meaningfully in the country’s future development.
	In our society today, students face a complex and rapidly changing society. It has been reported that regardless of great effort put forth by families, government agencies and non-government agencies, many young people encounter difficulties in the transition from the world of school to that of work (Regis, 2012). Investigating and better understanding the myriad factors that contribute to career choice is a topic of recurring interest in our schools today. To guide students in their career decision making, peer influence and Information Communication Technology (ICT) play a central role in this lifelong process (Pilot & Regis, 2012).
ICT knowledge is considered a critical tool for preparing and educating students with the required skills for the global workplace. It educates students so that they can continually adapt to a work world of continuous technological innovations, and makes it easier for students to access knowledge. ICT knowledge is regarded as an engine for growth and tool for empowerment, with profound implications for educational change and socio-economic development. Thomas (2010) defined ICT knowledge as the means of support for development and economic functioning. It is described as a process of creation, exchange, evolution, and application of knowledge to produce new goods in the field of technology. It involves adapting, adopting, or using ICT knowledge to produce new goods and services in local contexts or to advance society in general. In view of this Information and Communication Technology (ICT) plays a vital role in the development of any nation. It has been an instrument for achieving social, economic, educational, scientific and technological development (Adedeji, 2010). Information Communication Technology has greatly influenced the educational sector especially in teaching, learning and research. The application of Information Communication Technology is not only emphasized in corporative business and the industrial sector, but it is an essential part of education at all levels Knowledge is familiarity, awareness, or understanding of someone or something, such as facts, information, descriptions, or skills, which is acquired through experience or education by perceiving, discovering, or learning. Knowledge can refer to a theoretical or practical understanding of a subject. It can be implicit (as with practical skill or expertise) or explicit (as with the theoretical understanding of a subject); it can be more or less formal or systematic. In philosophy, the study of knowledge is called epistemology; the philosopher Plato famously defined knowledge as "justified true belief", though this definition is now thought by some analytic philosophers to be problematic because of the Gettier problems while others defend the platonic definition. However, several definitions of knowledge and theories to explain it exist. Knowledge acquisition involves complex cognitive processes: perception, communication, and reasoning; while knowledge is also said to be related to the capacity of acknowledgement in human beings (Hattie, 2009).
Career choice, for most people, is a lifelong process of engaging the work world through choosing among employment opportunities made available to them. Each individual undertaking the process is influenced by many factors, including the context in which they live, their personal aptitudes, and educational attainment (Pastorelli, 2013). A major turning point in students' lives involves the career choice that they make while in higher institution. Frequently, it is viewed by family and community as a mere start to workplace readiness; however, this decision plays a major role in establishing youth in a career path that opens as well as closes opportunities. Given the differences in the social and economic context of college-bound versus work-bound students (Roarke, 2012).
Career can be conceptualized more broadly in terms of individual development in learning and work throughout life and this includes voluntary work and other life experiences (Watt, 2012, as cited in Torrington, Hall & Taylor, 2013). Popoola (2013) refers to career as a job or profession for which one undergoes regulated education and training over a period of time and which one intends to follow for the whole of one’s life. It is thus a chosen pursuit, life work and success in one’s profession. A career is now broadly defined as the unfolding sequence of a person’s work experience over time (Arthur, Khapover& Wilderom,2013) or in more detail as` the sequence of employment related positions, roles, activities and experiences encountered by a person (Amoid, 2011). According to Dawn (2013) define career as individual vocation or trade or how he/she makes a living.  Terminologies associated with career choice include; vocation, profession, job, work, occupation, trade, career development, career planning, career guidance, career education, career decision etc. 
Research internationally, has indicated that students choosing a career, and specifically with ICT knowledge are influenced by parents, teachers, career counsellors, and role models (Babin et al., 2010). The ICT knowledge shortage globally has sparked renewed interest in research into what influences students career choices with ICT knowledge. Parents are one of the most important sources of advice to students on career choice (Trusty, Watts, & Erdman, 2007) and have expectations and aspirations for their children. 
In a recent study, students ranked their sources of advice in decreasing order of influence in ICT. Parents were ranked first, then friends, then teachers and lastly counsellors (Babin et al., 2010). Also, gender, socioeconomic background and access to computers and technology all have an influence on ICT knowledge and career choices. If career planning were implemented in an efficient manner, students would at the very least be following a career plan of informed decision-making, rather than one of happenstance. The study will undergraduates make realistic choices that encourage career choice has it may help their career needs.

Statement of problem
Higher institution students seem to be ignorant about the career choice to which they aspire. Most of them are ill-informed, uninformed and sometimes misinformed about careers and courses that change lives and hence cannot make realistic choices without consider that ICT knowledge can encourage career choice as it may enhance their career needs. Student knowledge of the usefulness, ease of use and reliability of ICT is however critical in determining their knowledge which act as predictor to their career choice. This study therefore investigates ICT knowledge as predictor of career choice among undergraduates of Caleb University, Imota Lagos, Nigeria
Objective of the Study
1. Identify the level of career choice among undergraduates of Caleb University Imota, Lagos;
2. Find the level of ICT knowledge among undergraduates of Caleb University, Imota, Lagos;
3. Identify the challenges of ICT knowledge among undergraduates of Caleb University, Imota, Lagos;
Research Questions
1. What is the level of career choice among undergraduates of Caleb University, Imota, Lagos?
2. What is the level of ICT knowledge among undergraduates   of Caleb University, Imota, Lagos?
3. What are the challenges of ICT knowledge among undergraduates   of Caleb University, Imota, Lagos?



Hypothesis
Ho: - There is no significance difference between career choice and ICT knowledge among undergraduate of Caleb University, Imota, Lagos.
Research Design
       The research design adopted for this work was the descriptive research design. The descriptive research design is the most suitable research design for this study because all variables were explained as they occur in the field and none of them will be manipulated.
3.3.	Population of the Study
The target population for this study comprised three thousand (3000) students of Caleb University, Imota, Lagos.
3.4.       Sample and Sampling size
           The simple random sampling technique was used to distribute questionnaire to both 100 and 200 level students of Caleb University. One thousand five hundred (1500) undergraduate students from each level.
3.5.      Research Instrument  
The research instrument used in this study was a structured questionnaire tagged: Peer Influence, Career Choice, and ICT Knowledge Questionnaire (PICCIKQ). The questionnaire was designed to obtain vital information from the respondents on peer influence and career choice as predictor of ICT knowledge among undergraduates of Caleb University Imota Lagos Nigeria. The questionnaire was segmented into five sections. Section A consisted of demographic variables about respondents. Section B asked questions on level of peer influence using likert type scale. The scale comprised Strongly Agree (SA), Agree (A), Disagree (D) and (SA) Strongly Disagree. Section C solicit answers on level of career choice using likert type scale (SA), strongly Agree (A)Agree (D) Disagree, (SD) Strongly Disagree. Section D solicited answers on level of ICT knowledge using likert type scale (VHL) Very highly knowledgeable, (HK) Highly knowledgeable, (FK) Fairly knowledgeable, (NK) Not knowledgeable. Section E asked questions on challenges of ICT knowledge using likert type scale (SA), strongly Agree (A) Agree (D), Disagree (SD), Strongly Disagree (SA). 
3.6.    Validity of the Instrument 
In order to ensure that the instrument measures exactly what it is intended to measure, the items in the instrument were made relevant, clear and unambiguous. Furthermore, it was ensured that the questions cover all the dimensions of the variables included in the study. To attain the validity of the instrument, the questionnaire was shown to the project supervisor before embarking on full scale field work in order to finalise the design structure.
3.7.	Reliability of Instrument
The reliability of the questionnaire was done by giving it to twenty 300level undergraduates of the Department of political science in the College of Art Management and Applied Sciences, Caleb University Imota, Lagos who were not part of the respondents. The reliability was obtained using Pearson Moment Correlation at 0.05 level of significance.
3.8.	Procedure for Data Collection 
The researcher administered the questionnaire to the respondents with the assistance of one research assistant that had been trained on the essence of the study, good use of communication and how to preserve the questionnaire. The questionnaire was distributed and immediately retrieved from the respondents in order to prevent data loss.
3.9.    Data Analysis 
The descriptive and inferential statistics were used in this study to analyzed the data. The descriptive statistics tools comprised tables, frequency counts, percentages, mean and standard deviation, while inferential statistics tools comprised correlation using the Statistical Package for Social Sciences (SPSS).
Table 4.2:  Gender Distribution of Respondents	
	Gender
	No
	Percentage (%)

	Male
	31
	35.63

	Female
	56
	64.36

	Total
	87
	100.00


Table 4.2 showed the gender distribution of respondent in the study. 35.63% of the respondents were males while 64.36% were females. This implies that in Caleb University Imota Lagos, Female students were more than male students. 
Table 4.3: Age Distribution of Respondents
	Age
	Frequency
	Percentage (%)

	15 – 19
	14
	16.09

	20 – 24
	55
	63.22

	25 – 29
	2
	2.29

	30 and above 
	16
	18.39

	Total
	87
	100


  Table 4.3 showed the age distribution of respondents in the study. 16.09% fell within the age bracket of (15 - 19) years, 63.22% fell within the age bracket of (20 – 24) years, 2.29% fell within the age bracket of (25 – 29) years, while 18.39% fell within the age of 30 years and above. This implies that in Caleb University, Imota Lagos 20 – 24 years of age were more than 15-19 years of age, 25-29 years of age and 30 years and above.  
Table 4.4 Academic Levels of Respondents 
	Level
	No
	Percentage (%)

	100
	21
	24.14

	200
	18
	20.69

	300
	23
	26.44

	400
	25
	28.74

	Total
	87
	100.00



Table 4.4 showed the academic levels of respondents in this study. 24.14% fell within the academic level bracket (100) level, 20.69% fell within the academic level bracket (200) level, 26.44% fell within the academic level bracket (300) level while 28.74% fell within the Academic Level bracket (400) level. This implies that in Caleb University Imota Lagos. 400 level students were than 100 level students, 200 level students and 300 level students
Table 4.5: Marital Status of the Respondents 
	Marital status
	Frequency
	Percentage (%)

	Single
	83
	95.40

	Married
	04
	4.59

	Total
	87
	100.00



Table 4.5 showed the marital status of respondents in this study. 95.40% of the respondents were single while 4.59% were married. This implies that in computer science Department Caleb University Imota Lagos, married student were less than single.
Table 4.7: Career Choice of Undergraduates in Computer Science Department, Caleb University, Imota Lagos.
	S/No
	                          Items
	SA
	A
	D
	SD
	X
	SD

	1
	I have known what to engage in future
	26
(29.89)
	52
(59.77)
	6
(6.89)
	3
(3.45)
	3.16
	0.79

	2
	I can easily choose any employment opportunity  
	13
(14.94)
	43
(49.42)
	26
(29.89)
	5
(5.75)
	2.74
	0.61

	3
	I believe career choice is a major opportunity
	33
(37.93)
	52
(59.77)
	2
(2.99)
	0
(0.00)
	3.36
	0.53

	4
	My choice of career is wonderful
	50
(57.47)
	35
(40.23)
	1
(1.15)
	1
(1.15)
	3.54
	0.58

	5
	I love attending seminars on career choice
	38
(43.68)
	42
(48.78)
	5
(5.75)
	2
(2.29)
	3..33
	0.48

	6
	My parent have agreed with my career choice
	37
(42.53)
	41
(47.13)
	7
(8.05)
	2
(2.29)
	3.29
	0.71

	7
	Nobody can change my career choice
	38
(43.68)
	31
(43.68)
	13
(14.94)
	5
(5.75)
	3.17
	0.89

	8
	I have career plans 
	41
(47.13)
	40
(45.98)
	4
(4.59)
	2
(2.29)
	3.38
	0.68

	9
	My friends are/have been the greatest influence in my career decision
	14
(16.09)
	21
(24.14)
	34
(39.08)
	18
(20.69)
	2.36
	0.98

	10
	I made the decisions choosing my course of study 
	43
(49.43)
	37
(42.53)
	2
(2.29)
	5
(5.75)
	3.36
	0.79

	
	Weighted Average 
	
	
	
	
	3.17
	0.70



Table 4.7 revealed the level of Career Choice among undergraduate in the Department of Computer Science, Caleb University, Imota Lagos. Out of ten (10) items listed eight (8) items has a high mean scores which fell between 3.16 – 3.54 while the remaining two (2) items fell between 2.36 – 2. 74. The weighted average of 3.17 attested to the fact that the level of career choice among undergraduate in the Department of Computer Science, Caleb University, Imota Lagos was high. Other indicators to this fact were respondent have known what to engage with in future (x = 3.16), respondent believe that career choice is a major opportunity (x, = 3.36), respondent believe that choice of career is wonderful (x= 3. 54), respondent love attending seminars on career choice (x = 3.33), respondent parent agreed with their career choice (x = 3.29), respondent known that nobody can change their career choice (x = 3.17), respondent have career plans (x = 3.38) and also respondent have made decision by choosing course to study (x= 3.36). All these and other indices attested to the fact that the level of career choice among undergraduates in the Department of Computer Science, Caleb University, Imota Lagos was high.
Research question 3: What is the level of ICT Knowledge among undergraduates in the Department the Department of Computer Science, Caleb University, Imota Lagos. Table 4.8: ICT knowledge among Undergraduates in the Department of Computer Science, Caleb University, Imota Lagos
	S/NO
	               Items
	VHK
	HK
	FK
	NK
	X
	SD

	1
	Word processing 
	38
(43.68)
	24
(27.59)
	18
(20.69)
	7
(8.05)
	3.07
	0.98

	2
	e-mailing
	30
(34.48)
	33
(37.93)
	20
(22.99)
	4
(4.59)
	3.25
	13.45

	3
	Data analysis
	13
(14.94)
	28
(32.18)
	28
(32.18)
	18
(20.69)
	2.41
	0.98

	4
	Power point use
	11
(12.64)
	36
(41.38)
	24
(27.59)
	16
(18.39)
	2.48
	0.93

	5
	Scanning 
	16
(18.39)
	27
(31.03)
	26
(29.88)
	18
(20.69)
	2.47
	1.01

	6
	Learning 
	49
(56.32)
	27
(31.03)
	8
(9.19)
	3
(3.45)
	3.40
	0.79

	7
	Storage
	29
(33.33)
	38
(43.68)
	15
(17.24)
	5
(5.75)
	2.93
	0.92

	8
	Socialization 
	35
(40.23)
	35
(40.23)
	8
(9.19)
	9
(10.34)
	3.10
	4.41

	9
	Graphics design
	17
(19.54)
	23
(26.44)
	20
(22.99)
	27
(31.03)
	2.34
	1.11

	10
	Search engine
	26
(29.89)
	20
(22.99)
	21
(24.14)
	20
(22.99)
	2.59
	1.14      


	
	Weighted Average 
	
	
	
	
	2.80
	2.57                                                    


                                                                                                                                                                                                                                                                                                             Table 4.8 revealed the level of ICT knowledge among undergraduates in the Department of Computer Science, Caleb University, Imota Lagos. Out of ten (10) items listed four (4) items has a high mean scores which fell between the range of 3.0 – 3.40 while the remaining six (6) items fell between  the range of 2.34 – 2.93 which is high . The weighted average of 2.80 attested to the fact that the level of ICT knowledge among undergraduates in the Department of Computer Science, Caleb University, Imota Lagos was high. Others indicators to this fact were respondent used ICT knowledge for word processing (x=3.07), respondent used ICT knowledge for e-mailing (x=3.25), respondent used ICT knowledge for learning (x=3.40) and also respondent use ICT knowledge for socialization (x=3.10). All these and other indices attested to the fact that the level of ICT Knowledge among undergraduate in the Department of Computer Science, Caleb University, Imota Lagos
[bookmark: _GoBack]Hypothesis 2: There is no significant difference between career choice and ICT knowledge among undergraduates in the Department of Computer Science, Caleb University, Imota Lagos.
Table 4.11
	Variable
	Number 
	Mean 
	SD
	DF
	R
	Significance
	Remarks

	Career Choice
	87
	3.17
	0.70
	85
	0.57
	0.005
	Significance

	ICT Knowledge 
	87
	2.8
	2.57
	85
	
	
	



Table 4.11 showed that the correlation, coefficient between career choice and ICT knowledge among undergraduate in the Department of Computer Science is positive (r = 0.57). Since p = 0.005˂ 0.05.it is indicated that there was positive significant correlation between career choice and ICT Knowledge among the respondent. Therefore, the null hypothesis is rejected. 
Discussion of Findings
Career Choice among Undergraduates in the Department of Computer Science, Caleb University, Imota Lagos. It was found in this study that career choice was high among undergraduates in the Department of Computer Science, Caleb University, Imota Lagos. This is in line with the findings of Ajjan and Hartshorne, (2008) opined that ICT knowledge provides learners with a chance to manipulate their learning environment and to participate actively in the learning process (Hrastinski, 2009 Up to recently, ICT knowledge have largely applied only in a social sphere; however, a growing number of career choice are adopting enterprise ICT software technologies. It is through these collaborative technologies that students and knowledge workers will gain enhanced insight in the career choice at their disposal. also  Chen and Bryer (2012) state that “ICT knowledge provide students with access to more information and experiences than they would get in a closed environment alone with their career choice and Research conducted by the Institute for Prospective Technological Studies (IPST) (Redecker, 2010) summarise the positive effect of ICT knowledge in  career choice  through the 4 C’s 1) Content – ICT knowledge facilitates access to a wide variety of freely available content, 2) Create – allows users the freedom to create their own digital content, 3) Connect- connecting learners to one another as well as to experts and teachers and 4) Collaboration- supports collaboration amongst learners and teachers in a particular project of subject areas. Contrarily McLachlan, Craig, and Coldwell, 2010; Vitores and Gil-Juárez, (2015) argued that negative media portrayal of ICT work as dull, boring and dominated by socially inept white males in unattractive work environments has also contributed to the decline in the numbers of women pursuing careers in the ICT industry. Also Guzman et al. (2008) argues that since 2001, fewer people are seeking ICT careers because the bursting of the ‘dot.com bubble’ has made it more difficult for people to earn extraordinarily high salaries that were previously not uncommon. It could be deduced from these findings that student should be career choice have great role to play in our society, therefore student should be taught to choose wisely when it comes to career. 
ICT Knowledge among Undergraduates in the Department of Computer Science, Caleb University, Imota Lagos
It was found in this study that the level of ICT knowledge among undergraduates in the Department of Computer Science, Caleb University, Imota Lagos was high, this is in line with  Valjataga and Fielder (2009) widely support the use of ICT knowledge as a means of skilling students in preparation for the ‘real world’, “in order to be able to cope with many authentic challenges in their career choice increasingly networked and technologically mediated life we need to construct opportunities for participants in higher educational settings to practice the advancement of self-directing intentional learning projects However, Selwyn (2007) indicates that research is needed in the area of education, and their use of ICT applications as online learning environments. In a study carried out by Redecker(2009) where he opined that ICT knowledge provides new opportunities for innovating and modernising Education and Training institutions and for preparing learners for the 21st century. Furthermore, he asserted that ICT knowledge have the potential to support and enhance teaching and learning contrarily, Over the past few decades graduate employment has dominated global education and economic policy (Tomlinson, 2007). Globally, the ICT industry is accustomed to experiencing skill shortages (Fincham, 2006). The demand for ICT skills in Australia is expected to grow during 2013-2018, with an additional 28,100 jobs likely to be required in 2017 (ACS, 2013), outstripping the supply of skilled workers.
 Despite the demand for ICT workers it is reported that in 2011, 51 percent of ICT graduates aged 20-29 years were not employed in ICT professional occupations (AWPA, 2013). In 2014 ICT graduate employment was the lowest in five years (Clicks IT Recruitment, 2015). The AWPA (2013) suggests such wastage is a result of a soft market for new ICT graduates, uncompetitive working conditions and employers who faced difficulties with attracting appropriately qualified and experienced candidates for job openings also ICT knowledge is somewhat dynamic and unstable as a result of the rapidly changing nature and volatility of the industry, and the high failure rate of small to medium sized companies which characterise it (Adams, 2013).it could be deduced from these findings that  ICT  knowledge professionals perform their identities differently compared with their counterparts who doesn’t have the knowledge of ICT , therefore ICT knowledge required to be flexible and able to re-adjust and reskill to support and create new technologies and to constantly re-invent themselves.



Conclusion 
In conclusion this study investigated the peer influence and career choice as predictors of ICT knowledge among undergraduates in the Department of Computer Science, Caleb University, Imota Lagos. It was found among undergraduates was low, career choice among undergraduates was high, ICT knowledge among undergraduates was high, ICT challenges among undergraduate was very low, there was a positive significant correlation between peer influences and ICT knowledge and also there is a positive significant correlation between career choice and ICT knowledge. 
5.3   Recommendation 
Having studying exhaustively the career choice as predictors of ICT knowledge, the following recommendation are thereby recommended 
1. Student should be educated further on how peer influences should be handled so that it will not affect their academic performances 
2. Counselor should be employed at both primary and tertiary education levels, so that they can properly guide the students in the area of career choice, 
3. ICT training should be periodically organized for students, 
4. Latest ICT gadget should be made available by school authority, and
5. Students should be encouraged to carry out activities using ICT.
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